
This is a summary of Swift County Benefits for calendar year 2020.   

Review county personnel policy and union contracts for exact benefits. 

 
 
 

 

 

    
     

 
 

   

  
  
 
    
  

      

2020 Swift County Employee Benefits
 

Health Insurance 

Choice between Mid Plan (VEBA, similar to HDHP) and High Plan (HSA compliant). 
 

Single Coverage 

Mid Plan - $36.10 per month employee share (county $663.32/month) 

High Plan - $0.00 per month employee share (county $627.22/month) 

- County deposits up to $1125.00 annually into VEBA or HSA account 
 

Family Coverage 

 Mid Plan - $458.64 per month employee share (county $1,389.66/month) 

 High Plan - $249.60 per month employee share (county $1,388.12/month) 

- County deposits up to $2250.00 annually into VEBA or HSA account 

Life Insurance 

$30,000 (AD&D) county paid policy.  Additional available for purchase by employee 
 

Disability Insurance 

$800 per month short-term disability county paid with option for additional paid by employee 

$1,000 per month long-term disability county paid with option for additional paid by 

employee 
 

Paid-Time-Off (Note: Prorated for positions less than 40 hours per week) 

Year 0 - End of Year 1 17 days per year 

Year 2- End of Year 5  20 days per year 

Year 6 - End of Year 10 24 days per year 

Year 11 - End of Year 15 28 days per year 

Year 16 - End of Year 20 31 days per year 

Year 21 and more  35 days per year 
 

Holidays (Note: Prorated for positions less than 40 hours per week) 

10.5 holidays plus 1 floating holiday annually 
 

Pension 

Swift County participates is MN PERA system.  For Coordinated Funds, Swift County will 

contribute 7.5 percent of your salary into your PERA account and employees will contribute 

6.5 percent of their salary into their PERA account, Police & Fire Fund is 17.7 percent by the 

County and 11.8 percent by the employee, and the Correctional Fund is 8.75 percent by the 

County and 5.83 percent by the employee.  
 

Other Benefits 

Swift County offers a FSA (flexible spending plan for medical and dependent care), Deferred 

Compensation Plan, Dental and Vision Insurance, and Annual Employee Recognition Dinner. 

 

 

 


