
Notice & Agenda 
 

Swift County Board of Commissioners 
 

Tuesday, June 3, 2014 
9:00 AM 

Swift County Courthouse LEC Conference Room – 301 14
th

 St N, Benson, MN 
 

If you need any type of accommodation to participate in this meeting, please contact the County Administrator at 

320-314-8399 at least 48 hours prior to the meeting.  Times are only estimates and items may be taken out of order.  
 

        Time     Reference                                      Item                                             
 

 9:00 a.m.  Call to Order and Roll Call  
 

   9:01 a.m.                     Approve Agenda 

  9:03 a.m.  Consent Agenda  

  1-2  (1) Minutes from the May 20, 2014 Meeting 

  3  (2) Consider approval of a liquor license for East Honebrink 

  4  (3) Consider approval of tobacco licenses for the following 

businesses:  Don’s Super Valu of Appleton, Casey’s General 

Store #3268, Ascheman Uni-Mart & Deli Corp, Brinks Beer 

Joint & Grill, House of Spirits/City of Appleton. 

  5  (4) Consider approving increased credit card purchasing limits 

for certain employees. 
 

   9:04 a.m.  Consider Approval of Commissioner warrants  

 9:05 a.m.                  Commissioner and Board reports  

 9:20 a.m.  County Administrator report 

 9:25 a.m.  Citizens Comments 
 

 9:25 a.m.  Dawn Hegland – UMVRDC Executive Director 

    Update on Appleton Design Team Visit 
 

 9:40 a.m.  Brenda Semler, Youth Programs Director 

  6  Youth Programs Annual Report 
 

 9:50 a.m.  Introduction of Tim Miller candidate for Minnesota House 17A 
 

 10:05 a.m.  County Treasurer Ron Vadnais 

  7-8  Treasurer’s Office Annual Report 

       9-11  Review first quarter 2014 financials 

  12-13  Consider taxpayer request to abate late property tax payment 

penalty 
  

 10:10 a.m.  Scott Collins Environmental Services Director  

  14-17  Consider approving amended Conditional Use Permit #4473 for an 

industrial track expansion with railroad spur.  Alliance Energy 

Services, LLC (Owner) 

  18-21  Consider approving amended Conditional Use Permit #4470 for 

the construction of a facility to receive by truck and/or rail bulk 

dry fertilizers, store and load.  Glacial Plains Cooperative 

(Owner) 
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        Time     Reference                                      Item                                             

 

 10:25 a.m.  Andy Sander, County Engineer  

  22-26  Consider approval to enter into a Joint Powers agreement Grant 

County to oversee and let the district wide HSIP project SP 088-

070-040 

  27-34  Consider approval to use CSAH 35 as a Mn/DOT detour route. 

  35-36  Consider final approval for payment to Commerford Gravel, Inc. 

for the 2013 gravel crushing contract. 
 

   Other Business 

  37-65  Consider approving 2014-2016 Labor Agreement between 

AFSCME Local No. 2538 Human Services Unit and Swift 

County 
 

 11:00 a.m.          Adjournment 



SWIFT COUNTY BOARD MINUTES 

May 20, 2014 
  
Chairman Fox called the meeting to order at 11:00 AM with all members present as well as County Administrator 

Mike Pogge-Weaver, County Attorney Robin Finke and Amanda Ness. 

 

Chairman Fox noted that Ron Vadnais would not be presenting to the board and that #6, approval of a solid waste 

abatement for one year for Parcel #28-0072-000, would be removed from the consent agenda.  Commissioner 

Hendrickx asked that consideration of Conditional Use Permit #4457 be moved to just after the Public Hearing is 

opened.  

 

Chairman Fox asked for any additional changes or additions to the agenda.  None were reported. 

 

05-20-14-01 Commissioner Hendrickx moved and Commissioner Peterson seconded to approve the agenda with 

the noted changes.  Motion carried unanimously.  

 

05-20-14-02 Commissioner Klemm moved and Commissioner Rudningen seconded to approve the Consent Agenda 

which consisted of: (1) Minutes from the May 6, 2014 Meeting (2) Appointment of Dr. Richard R. Horecka to the 

SCBH Board of Directors (3) Approval of a resolution setting a wheelage tax in 2015 for transportation improvements 

in Swift County (4) Appointment of Andy Sander to a four year term as County Engineer running until May 31, 2018 

(5) Approval of solid waste abatements for Parcel #23-0388-100, Parcel #23-0388-200, Parcel #17-0045-000, Parcel 

#26-0095-050, Parcel #02-0033-100 and (6) Approval of an appropriation of up to $1,000 to the Wellbeing 

Committee.  

 

Commissioner Hendrickx pointed out that Parcel #28-0072-000 is assessed $50 for commercial solid waste and 

an additional $50 for residential solid waste.  Since the commercial portion of the property is not currently being 

used he recommended abating that portion of the solid waste assessment.  

 

05-20-14-03 Commissioner Hendrickx moved and Commissioner Peterson seconded to approve a $50 

commercial solid waste abatement for Parcel #28-0072-000. 

 

05-20-14-04 Commissioner Rudningen moved and Commissioner Hendrickx seconded to approve the 

Commissioner warrants as follows:  Revenue: $123,966.22; Road and Bridge: $206,990.42; Solid Waste: 

$38,791.13; Welfare & Family Services: $394.76; County Ditches Fund: $3,282.03; and County Health Insurance 

Fund: $1,325.00 which includes the following bills over $2,000: Ascheman Oil, $4,716.00; Computer 

Professionals Unlimited Inc., $5,048.00; Duininck Inc., $162,618.63; Election Systems & Software Inc., 

$7,607.50; Kandiyohi County Sheriff’s Dept., $2,915.00; KSCR, $2,015.00; L.G. Everist, Inc., $25,378.39; Law 

Enforcement Technology Group LLC, $29,995.00; Macteck Systems Inc., $3,985.00; MN Pollution Control, 

$17,032.71; Pflipsen Trucking LLC, $10,816.32; Ron Ringquist, $2,030.88; Safe Avenues, $2,925.00; Southside 

Body Shop & Glass, $3,569.35; Swift County Fair Association, $17,000.00; Swift County Historical Society, 

$16,900.00; Waste Management of Northern Minnesota, $7,805.35; and WEX Bank, $5,913.86.  Motion carried 

unanimously. 

 

Board and Committee Reports were given as follows: Chairman Fox reported on the Chippewa River Watershed, 

Woodland Centers, and the Wellbeing Committee.  Commissioner Klemm reported on the Mental Health 

Advisory Council, RDA, Prairie Lakes Youth, and the Safety Committee.  Commissioner Peterson reported on 

the Policy Committee, HRA, and Countryside Public Health.  Commissioner Rudningen reported on the Policy 

Committee, Mental Health Advisory Council, Wellbeing Committee, and the ATV Committee.  Commissioner 

Hendrickx reported on the ATV Committee, Woodland Centers and the Corporate Compliance Committee. 

 

Vicki Syverson, Executive Director of the Swift County HRA, asked the board to consider allowing the HRA to 

establish an emergency housing revolving loan fund program to help lower income homeowners pay for repairs 

on existing houses in Swift County. This would help homeowners to be able to participate in the Small Cities 
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Development Grant who are unable to procure the borrower’s portion of $6,250 to maximize the grant.  The loan 

would be secured by a lien against the house and the homeowner would make semi-annual payments when the 

real estate taxes are due. 

 

05-20-14-05 Commissioner Peterson moved and Commissioner Rudningen seconded to approve the 

establishment of a $30,000 revolving loan fund.  Motion carried unanimously. 

 

Administrator Pogge-Weaver presented the board with an amendment to the County’s Credit Card Policy to allow 

non-employee meals to be paid for with County issued credit cards. 

 

05-20-14-06 Commissioner Peterson moved and Commissioner Rudningen seconded to approve the amendment 

to the Credit Card Policy 510.  Motion carried unanimously. 

 

The board took a recess at 11:40 AM and reconvened at 1:00 PM. 

 

05-20-14-07 Commissioner Rudningen moved and Commissioner Peterson seconded to open the public hearing 

on the adoption of a revised Subsurface Sewage Treatment Management Ordinance.  Motion carried 

unanimously. 

 

Environmental Services Direct Scott Collins presented the board with Conditional Use Permit #4457 for Johnson 

Dairy, Inc. (Owner) for an amendment to modify an existing CUP for a feedlot with the capacity of 1190 animal 

units.  The amendment would eliminate a previously permitted but not yet constructed facility and proposes a 

breezeway/walkway, a compost barn housing 150 mature dairy cows, and a heifer barn housing 300 dairy heifers. 

 

05-20-14-07 Commissioner Rudningen moved and Commissioner Klemm seconded to approve CUP #4457.  

Motion carried unanimously. 

 

Director Collins presented the board with the revised Subsurface Sewage Treatment Management Ordinance. 

 

05-20-14-08 Commissioner Hendrickx moved and Commissioner Peterson seconded to close the public hearing.  

Motion carried unanimously. 

 

05-20-14-09 Commissioner Hendrickx moved and Commissioner Rudningen seconded to adopt the revised 

Subsurface Sewage Treatment Management Ordinance.  Motion carried unanimously. 

 

Chairman Fox adjourned the meeting at 1:15 PM.  

  

WITNESSED:  

 

       _____________________________ 

       Joe Fox, Chair 

 

ATTEST: 

 

_____________________________________ 

Michel Pogge-Weaver, Clerk of the Board 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Auditor Marlene Molden/Kim Saterbak 320-843-4069 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Consider approval of a liquor license for East Honebrink.   
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

Consent Agenda No 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

Yes Liquor licenses  are required to be reviewed by the 
Board of Commissioners 

BACKGROUND/JUSTIFICATION: 

New liquor license for this business 
PREVIOUS ACTION ON REQUEST / 
OTHER PARTIES INVOLVED? 

The license has been reviewed by the County Attorney and County 
Sherriff.  Both have signed off on the license.  No violations of their 
license have been reported. 

 

Budget Information 

FUNDING: n/a 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Approval Approval 
COMMENTS: COMMENTS: 

None None 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
May 6, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Auditor Marlene Molden/Kim Saterbak 320-843-4069 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Consider approval of tobacco licenses for the following businesses:  Don’s Super Valu of Appleton, 
Casey’s General Store #3268, Ascheman Uni-Mart & Deli Corp, Brinks Beer Joint & Grill, House of 
Spirits/City of Appleton. 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

Consent Agenda No 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

Yes Tobacco licenses  are required to be reviewed by 
the Board of Commissioners 

BACKGROUND/JUSTIFICATION: 

Yearly renewal of tobacco license. 
PREVIOUS ACTION ON REQUEST / 
OTHER PARTIES INVOLVED? 

The license has been reviewed by the County Attorney and County 
Sherriff.  Both have signed off on the license.  No violations of their 
license have been reported. 

 

Budget Information 

FUNDING: n/a 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Approval Approval 
COMMENTS: COMMENTS: 

None None 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Administration Michel Pogge-Weaver 320-314-8399 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Consider approving increased credit card purchasing limits for certain employees. 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

Consent Agenda no 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

No  
BACKGROUND/JUSTIFICATION: 

Human Services has requested that the credit card account limit be increased for Rebecca Brown and 
JoNell Schmidt to $1,000.  These increased limits are due to the purchasing and travel needed by these 
two employees. 
 
Sheriff’s Department has requested an increased credit card limit for Judd Latham to $2,000.  Judd 
makes purchased for other employees in the Sheriff’ Department related to travel and training.  
Currently the Sheriff and Chief Deputy Sheriff are the only two employees in the Sheriff’s Department 
that are choosing to receive credit cards in the Sheriff’s Department.   
PREVIOUS ACTION ON REQUEST / 
OTHER PARTIES INVOLVED? 

  

 

Budget Information 

FUNDING: n/a 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Approve 
COMMENTS: COMMENTS: 

n/a None 
 

Board Action 

Motions 
___ J Fox     ___ G Hendrickx     ___ G Klemm     ___ P Peterson      ___ E Rudningen  
Action Vote 
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Drug Education Programs
Number of 

Participants

Family Challenge/Carnival 132

Red Ribbon Drug Awareness 926

School Year Programs
Number of 

Participants

After School Programs 271

Feeling Good Mileage Club 176

Parent's Night Out (4 sessions) 31

Summer Programs
Number of 

Participants

Bingo Buddies - Appleton (5 sessions) 50

Dodgeball - Benson/KMS (2 sessions each location) 43

Fun and Games Benson/KMS (2 sessions each location) 37

One of a Kind Kid Camps (4 camps) 122

Ready Set Cook Benson/KMS (2 sessions each location) 22

STAMP Mentoring - Benson (6 sessions) 21

Donations-  $249 from camp participants

Collaborating Agencies Board Member

Appleton Area Family Connections (AAFC) Appleton Area Family Connections

Appleton VFW Healthy Community/Healthy Youth

City Offices - Appleton, Benson, and Kerkhoven Restorative Justice

Countryside Public Health - nursing staff Salvation Army

MN Aqua Swift County Food Shelf

Prairie 5 Rides

Riverview Apartments - Appleton

Safe Avenues

Salvation Army

Swift County Food Shelf

Swift County Housing and Redevelopment Authority

Swift County Human Services 

Swift County Parks and Drainage 

Swift County Restorative Justice

Trinity Lutheran Church, Benson 

University of MN Extension

School Agencies

Appleton/Milan Elementary - Administration & staff

Benson Elementary - Administration & staff

KMS Elementary - Administration & staff

Northside Elementary - Administration & staff

Healthy Communities/Healthy Youth

Community Ed - Benson, KMS, Lac qui Parle

Swift County Youth Programs

2013 Programs Report
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2013 TAX COLLECTIONS
 

TAX DISTRICT CHANGED TOTAL TOTAL %
LEVY COLLECTED UNCOLLECTED UNCOLLECTED

APPLETON $395,032.84 $394,174.84 $858.00 0.22%
BENSON $381,214.12 $375,291.31 $5,922.81 1.55%
CAMP LAKE $317,640.00 $314,154.00 $3,486.00 1.10%
CASHEL $672,915.08 $672,915.08 $0.00 0.00%
CLONTARF $887,412.55 $885,772.06 $1,640.49 0.18%
DUBLIN $953,059.52 $945,945.80 $7,113.72 0.75%
EDISON $374,429.00 $368,987.00 $5,442.00 1.45%
FAIRFIELD $433,627.50 $429,030.50 $4,597.00 1.06%
HAYES $543,550.32 $543,538.80 $11.52 0.00%
HEGBERT $351,441.00 $348,012.00 $3,429.00 0.98%
KERKHOVEN $364,930.92 $364,528.92 $402.00 0.11%
KILDARE $579,009.50 $575,908.50 $3,101.00 0.54%
MARYSLAND $529,855.14 $528,331.14 $1,524.00 0.29%
MOYER $385,255.62 $383,485.62 $1,770.00 0.46%
PILLSBURY $726,001.84 $723,676.39 $2,325.45 0.32%
SHIBLE $399,902.18 $399,592.18 $310.00 0.08%
6 MILE GROVE $638,577.84 $631,481.84 $7,096.00 1.11%
SWENODA $587,855.90 $587,829.36 $26.54 0.00%
TARA $633,650.54 $632,994.04 $656.50 0.10%
TORNING $1,080,684.68 $1,065,885.18 $14,799.50 1.37%
WEST BANK $503,400.72 $498,246.72 $5,154.00 1.02%
APPLETON CITY $1,975,254.80 $1,921,933.93 $53,320.87 2.70%
BENSON CITY $3,094,681.54 $3,061,609.94 $33,071.60 1.07%
CLONTARF CITY $153,192.70 $150,097.20 $3,095.50 2.02%
DANVERS $123,406.98 $119,089.98 $4,317.00 3.50%
DEGRAFF $58,596.06 $54,824.06 $3,772.00 6.44%
HOLLOWAY $500,114.00 $498,862.00 $1,252.00 0.25%
KERKHOVEN CITY $548,402.58 $534,665.58 $13,737.00 2.50%
MURDOCK $358,250.00 $356,106.98 $2,143.02 0.60%

TOTALS $18,551,345.47 $18,366,970.95 $184,374.52 0.99%
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Swift County Vital Statistics Report (2013) 
Thru December 31, 2013 

 

2012 DATA 
 

 

Birth Certs 

Issued 

Death Certs 

Issued 

Marriage 

Licenses 

Passports 

Issued 

Notaries Filed 

312 647 11-regular   

  37-reduced fee  22 @ $20.00 

County Fees 

Collected 

    

$2,705.00 $2,386.00 $1,200.00  $440.00 

 

 

Miscellaneous Fees: Marriage Certificates = $729.00 Data Reports = $100.00 

Total County Fees collected  $7,560.00 

 

 

 

 

2013 DATA 
 

Birth Certs 

Issued 

Death Certs 

Issued 

Marriage 

Licenses 

Passports 

Issued 

Notaries Filed 

  13-regular   

289 539 20-reduced fee  12 @ $20.00 

County Fees 

Collected 

    

$2,559.00 $2,149.00 $825.00  $240.00 

 

 

Miscellaneous fees: Marriage certificates=$567.00  

   Data Reports = $99.00   

 

TOTAL COUNTY FEES COLLECTED = $6,439.00 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Treasurer Ron Vadnais 320-843-3544 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Review 1st Quarter 2014 Cash & Investments  
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:05 am NO 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

NO N/A 
BACKGROUND/JUSTIFICATION: 

N/A 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED?   
 

Budget Information 

FUNDING: N/A 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

N/A N/A 
COMMENTS: COMMENTS: 

N/A N/A 
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Swift County Cash 

Investments-2014

FUND # FUND NAME BANK # INSTITUTION ID#

TOTAL 

INVEST.

INTEREST 

RATE

 MONTH 

ENDED 

ACCRUED 

INTEREST

INTEREST 

MTD

1097 Revenue 15 AllyBK 02005QS38 $0.00 31-Mar-14 $0.00 $42.74

1001 Tax Accts-Consolidated Various $7,500.00 31-Mar-14

1001 Revenue/checking 2 St Bk of Danvers 267151 $353,123.42 0.10% 31-Mar-14 $25.87

1001 Revenue 1 1st Security Benson MMIS#1007665 $600,524.46 0.20% 31-Mar-14 $241.27

1001 Revenue 1 WELLS FARGO 1AB21819 $181,710.70 0.01% 31-Mar-14 $7.78

1092 Rev/Health Care 15 Franklin Fund-MF 45789 $524,981.42 1.22% 31-Mar-14 $1,336.82 $1,371.64

1101 Human Services 1 1st Security Benson MMIS#1006436 $225,054.82 0.20% 31-Mar-14 $33.21

1101 Human Services 17 Co-op Credit-Benson Savings#14534 $205,761.42 0.30% 31-Mar-14 $152.21

3001 R&B 13 Comm Dev Bk 29306 $754,046.08 0.20% 31-Mar-14 $371.86

3001 R&B 1 1st Security Benson MMIS#1006493 $1,900,912.37 0.20% 31-Mar-14 $294.03

1097 Revenue 15 Goldman Sachs 38143AQG3 $100,000.00 0.75% 31-Mar-14 $336.99

1097 Revenue 15 Compass Bank 20449E6F8 $100,000.00 0.80% 31-Mar-14 $245.48

3001 R&B 15 Mizuho Bk 60688MFF6 $249,000.00 0.30% 31-Mar-14 $96.19

3001 R&B 15 Bk of Baroda 06062AGL7 $249,000.00 0.30% 31-Mar-14 $92.10

1097 Revenue 15 Bk of India 06278CER2 $100,000.00 0.55% 31-Mar-14 $292.33

1097 Revenue 15 DiscoverBk-DE 254671BH2 $100,000.00 1.05% 31-Mar-14 $362.47

1097 Revenue 15 Synovus Bk-Georgia 87164DEA4 $100,000.00 0.35% 31-Mar-14 $24.93

1097 Rev/R&B/HS Emp Ben Fund4 Riverwood Bk 811001421 $200,000.00 1.05% 31-Mar-14 $120.82 $3,028.11

TOTALS $5,951,614.69 0.47%

1001 Revenue 18 SCBH-LOAN $1,897,039.10 2.00% 31-Mar-14 $3,118.42 $3,173.31

1001 Revenue 18 CNH  LOAN#1 $914,331.41 1.75% 31-Mar-14 $3,550.86

1001 Revenue 18 CNH LOAN#2 $330,687.77 1.75% 31-Mar-14 $1,284.25
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Treasurer Ronald Vadnais 320-843-3544 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Taxpayer requests abatement of penalty due to health issues 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:05 a.m. NO 
IS THIS MANDATED?    EXPLANATION OF MANDATE:    

No n/a 
BACKGROUND/JUSTIFICATION: 

See attached letter 
PREVIOUS ACTION ON REQUEST / 
OTHER PARTIES INVOLVED?  NO 

1st time request 

 

Budget Information 

FUNDING: n/a 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Deny the abatement based upon past practice and 
the precedence that is would set. 

COMMENTS: COMMENTS: 

None None 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Environmental Services Scott Collins 320-843-2356 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Alliance Energy Services, LLC (Owner) 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:10 AM No 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

No Click here to enter text. 
BACKGROUND/JUSTIFICATION: 

Conditional Use Permit for an industrial track expansion with railroad spur located in Section 1 of Six 
Mile Grove Township.  The purpose of this rack system will be to unload propane from railroad cars for 
transport and delivery.  Required Conditional Use Permit per subsection 5.3 Code of Ordinances, Urban 
Development District.  Allowable use with Conditional Use Permit. 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED?  
 

Budget Information 

FUNDING:  
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Review and take an action. 
COMMENTS: COMMENTS: 

n/a None 
 

14



 

Proposed Special Conditions  
Alliance Energy Services, LLC 

Conditional Use Permit #4473 

 

 
1. The permit holder shall comply with all applicable governmental laws, rules and 

regulations as they may apply to the project. 

2. The permit holder shall comply with all applicable FAA rules and regulations as they 

may apply to the project. 

3. The permit holder shall comply with all applicable environmental rules and regulations as 

they may apply to the project. 

4. Drainage in the area cannot be negatively affected. 

5. All complaints, problems or concerns regarding public health, safety and welfare must be 

addressed by applicant’s personnel within 72 hours of presentation of the complaint.  

Copies of all complaints and responses addressed to them shall be submitted to Swift 

County Environmental Services. 

6. Granting of the conditional use permit shall be for the plans submitted with this initial 

plan only. 

7. All plans regarding approaches, access roads, as well as traffic control must be submitted 

to MN Department of Transportation Road setbacks and maintenance plans must also be 

submitted to the MN Department of Transportation. 

8. This Conditional Use Permit #4473 shall expire one year from the date of issuance if the 

permit is not utilized. 

9. Violation of any of the above-stated conditions may result in revocation of the 

conditional use permit. 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Environmental Services Scott Collins 320-843-2356 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Consider approving amended Conditional Use Permit #4470 for the construction of a facility to receive 
by truck and/or rail bulk dry fertilizers, store and load.  Glacial Plains Cooperative (Owner) 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:10 am No 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

No Click here to enter text. 
BACKGROUND/JUSTIFICATION: 

Conditional Use Permit for the construction of a facility to receive by truck and/or rail bulk dry fertilizers, 
store and load out those same fertilizers for spreading on agricultural land in Section 2 of Dublin 
Township.  Required Conditional Use Permit per subsection 3.3 Code of Ordinances, Agricultural District 
I.  Allowable use with Conditional Use Permit. 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED?  
 

Budget Information 

FUNDING:  
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Review and take an action. 
COMMENTS: COMMENTS: 

n/a n/a 
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Proposed Special Conditions  
Glacial Plains 

Conditional Use Permit #4470 

 

 
1. The permit holder shall comply with all applicable governmental laws, rules and 

regulations as they may apply to the project. 

2. All complaints, problems or concerns regarding public health, safety and welfare must 

be addressed by applicant’s personnel within 72 hours of presentation of the complaint.  

Copies of all complaints and responses addressed to them shall be submitted to Swift 

County Environmental Services. 

3. The permit holder shall comply with all applicable FAA rules and regulations as they 

may apply to the project. 

4. The permit holder shall comply with all applicable environmental rules and regulations 

as they may apply to the project. 

5. Drainage in the area cannot be negatively affected. 

6. Compliance with the preceding conditions shall be the responsibility of the property 

owner.  Failure to comply with these conditions shall be cause for revoking this 

conditional use permit until conditions are corrected. 

7. All plans regarding approaches, access roads, as well as traffic control must be 

submitted to the township chairman and the Swift County Highway Engineer.  Road 

setbacks and maintenance plans must also be submitted to the Swift County Highway 

Engineer. 

8. Granting of the conditional use-permit shall be for the plans submitted with the initial 

application only. 

9. This Conditional Use Permit #4470 shall expire one year from the date of issuance if 

the permit is not utilized. 

10. Violation of any of the above stated conditions may result in revocation of the 

conditional use permit. 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Highway Andrew Sander (320) 842-5251 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST:  
Consider approval to enter into a Joint Powers agreement Grant County to oversee and let the district 
wide HSIP project SP 088-070-040 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:25 no 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

no  
BACKGROUND/JUSTIFICATION: 

This is the same general agreement that we entered into with Otter Tail County for the last HSIP project. 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED? none 
 

Budget Information 

FUNDING: Federal, State Aid and local 

 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Approved to form Approve 
COMMENTS: COMMENTS: 

None None 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Highway Andrew Sander (320) 842-5251 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST:  
Consider approval to use CSAH 35 as a Mn/DOT detour route. 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:25 no 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

no  
BACKGROUND/JUSTIFICATION: 

Mn/DOT will be working on TH 12 and wants to detour traffic on Swift County CSAH 35 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED? none 
 

Budget Information 

FUNDING: State 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Approved to form Approve 
COMMENTS: COMMENTS: 

None None 
 

Board Action 

Motions 
___ J Fox     ___ G Hendrickx     ___ G Klemm     ___ P Peterson      ___ E Rudningen  
Action Vote 
  

 

27



 
RESOLUTION  

 
                                                               NO.      _________ 
 

 

 

WHEREAS, Swift County will enter into an agreement with the Minnesota Department of 

Transportation for the following purpose; and 

 

WHEREAS, The State of Minnesota will provide payment to Swift County for the use and 

maintenance of County State Aid Highways No. 35 as a detour route for TH 12 to the south 

county line under State Project No. 3403-66 (T.H. 12=010); and 

 

NOW THEREFORE BE IT RESOLVED Swift County will to enter into Mn/DOT Agreement No. 

05977 with the Minnesota Department of Transportation, and  

 

BE IT further RESOLVED, that the County Engineer and the County Administrator are 

authorized to execute the Agreement and any amendments to the agreement on behalf of the 

County without further approval by the County Board. 

 

Dated at Benson, Minnesota this 3
rd

 day of June, 2014. 

 

 

Swift County Board of Commissioners 

 

                         

___________________________________________    

Joe Fox, Chairman 

 

ATTEST: 

 

I, Mike Pogge-Weaver County Administrator in and for the County of Swift, Minnesota, do 

hereby certify that the above is a true and correct copy of a resolution adopted by the Board of 

County Commissioners on the 3
rd

 day of June, 2014. 

 

 

    _________________________________                  _ 

Michel Pogge-Weaver, Swift County Administrator 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Highway Andrew Sander (320) 842-5251 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST:  
Consider final approval for payment to Commerford Gravel, Inc. for the 2013 gravel crushing contract. 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

10:25 no 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

no  
BACKGROUND/JUSTIFICATION: 

Swift County awarded the 2013 gravel crushing to Commerford Gravel Inc. 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED? none 
 

Budget Information 

FUNDING: County 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Approve 
COMMENTS: COMMENTS: 

n/a None 
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Request for Board Action 
 BOARD MEETING DATE: 

Commissioner's Report 
June 3, 2014 

 

Department Information 

ORIGINATING DEPARTMENT: REQUESTOR: REQUESTOR PHONE: 

Administration Mike Pogge-Weaver 320-314-8399 
 

Agenda Item Details 

BRIEF DESCRIPTION OF YOUR REQUEST: 

Consider approving 2014-2016 Labor Agreement between AFSCME Local No. 2538 Human Services Unit 
and Swift County 
AGENDA YOU ARE REQUESTING TIME ON: ARE YOU SEEKING APPROVAL OF A CONTRACT? 

Other Business Yes 
IS THIS MANDATED? EXPLANATION OF MANDATE: 

No n/a 
BACKGROUND/JUSTIFICATION: 

The County renegotiated the labor agreements with all four of the County’s union groups.  The Board 
previously approved new three year contracts with LELS (Deputies and Communications & Corrections 
Officers), AFSCME Highway and Environmental Services Unit, and AFSCME Courthouse Unit o. An 
agreement has now been reach with AFSCME Local No. 2538 Human Servcies Unit.  The major changes 
in the contract includes: 
 

1. Moving to a paid-time-off (PTO) plan for all new hires and current employees who choose to 
make the change.  This replaces the vacation, sick and severance pay that the contract currently 
provides.  This change will be effective July 1, 2014 

2. Permits the County to develop and implement a participatory wellness program. 

3. Any employee leaving County service will have a prorated portion of the employer funded 
VEBA or HSA account withheld from their severance and last pay check. 

4. The agreement provides for the following wage increases:  1% on January 1, 2014, 1% on 
July 1, 2014, 2.5% on January 1, 2015, and 1.5% on January 1m 2016.     

 
Members of the Human Services Unit have ratified the proposed agreements.  The County’s negotiating 
team is recommending approval of the agreement as presented. 
PREVIOUS ACTION ON REQUEST / OTHER PARTIES INVOLVED? None 
 

Budget Information 

FUNDING: n/a 
 

Review/Recommendation 

COUNTY ATTORNEY: COUNTY ADMINISTRATOR: 
Robin Finke                        Mike Pogge-Weaver 
RECOMMENDATIONS: RECOMMENDATIONS: 

Did not review Approve 
COMMENTS: COMMENTS: 

Reviewed by the County’s Labor Attorney None 
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RESOLUTION 

 

APPROVING 2014-2016 LABOR AGREEMENT BETWEEN  

AFSCME LOCAL NO. 2538 HUMAN SERVICES UNIT AND SWIFT COUNTY 

 

Motion by Commissioner ______________     Seconded by Commissioner ______________ 

 

BE IT RESOLVED, that the 2014-2016 Labor Agreement between AFSCME Local No. 2538 

Human Servcies Unit and Swift County is approved and the Board Chairman and Clerk of the 

Board are hereby authorized to sign the same on behalf of Swift County.   

 

Adopted on a ____________ vote by the Swift County Board of County Commissioners 

the 3rd day of June 2014. 

 

Swift County Board of Commissioners 

 

__________________________________ 

Joe Fox, Chairman 

ATTEST: 

 

_____________________________________ 

Michel J. Pogge-Weaver 

County Administrator and Clerk of the Board 

 

 

Fox  __   Hendrickx  __   Klemm  __ 

Peterson __   Rudningen __ 
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PREAMBLE 
 

This Agreement, entered into by the Swift County Board of Commissioners, hereinafter referred to as 

the EMPLOYER, and Local 2538, Council No. 65, American Federation of State, County, and 

Municipal Employees, AFL-CIO, hereinafter referred to as the UNION; has as its purpose the promotion 

of harmonious relations between the Employer and the Union; the establishment of an equitable and 

peaceful procedure for the resolution of differences; and the establishment of rates of pay, hours of 

work, and other conditions of employment. 

 

 

ARTICLE I. RECOGNITION 
Section 1 

The Employer recognizes Local No. 2538, AFSCME, AFL-CIO, as the representative for collective 

bargaining purposes for the unit of employees of the Swift County Human Services Department. This 

unit is composed of all employees employed by Swift County, Minnesota, whose employment service 

exceeds the lesser of 14 hours per week or 35% of the normal work week and more than 67 work days 
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per year. This excludes all other employees and supervisory and confidential employees. 

 

Section 2 

The Employer shall not enter into any agreements with the employees coming under the jurisdiction of 

this Memorandum, either individually or collectively, which in any way conflicts with the terms and 

conditions of this Memorandum. No discrimination shall be exercised against any employee because of 

Union membership or because of race, creed, color, sexual orientation, disability, religious or political 

beliefs or other protected status. 

 

Section 3 

The Employer agrees to deduct individual monthly Union dues and other Union approved deductions 
from the paycheck of those employees who individually request in writing that such deductions be 

made. The amount to be deducted shall be certified to the Employer by the Union, and the aggregate 

deductions of all employees shall be remitted, together with an itemized statement, to the Treasurer of 

the Union after such deductions are made. The Union shall provide standard authorization cards for 

check off of dues. 

 

ARTICLE II. HOURS OF WORK 
 

Section 1 

The basic work schedule for full-time employees shall be five (5) days, Monday through Friday, for 

fifty-two (52) weeks. The regular work day shall be 8:00 - 4:30 p.m. with up to one (1) hour lunch, 

provided that each employee performs eight (8) hours of work each day. Schedules for lunch will be 

subject to approval by Supervisors or the Director to ensure that the office remains open and covered. 

Hours may be extended in case of emergency. For the purpose of this agreement, a part-time employee 

is an employee regularly scheduled to work less than forty (40) hours per week. 

 

Section 2 

Flexible work scheduling will be allowed with supervisory approval provided service to the public is 

met. Priority for choice of hours or schedules will be on a rotating basis within classification. Hours 

worked over 40 per week may be carried over (at straight time) and used within that pay period. 

 

Section 3 

All time worked beyond forty (40) hours per week shall be considered overtime, calculated at time and 

one-half (1 ½) and taken as compensatory time off. All work performed on Sundays shall be calculated 

at double (2) times the regular rate. 

 

Earned compensatory time may be used as the workload allows. An employee may carry up to 80 hours 

of compensatory time within the calendar year and up to 40 hours into a new year. Balance over these 

amounts will be paid in cash to the employee. Employee may cash out balance at any time to be paid 

during the regular payroll intervals. Balances will be paid in cash at such time of the employee’s 

severance from County service.If an employee is unable to use the compensatory time off, he/she shall 

receive cash payment at the appropriate calculated rate of pay for any accumulation that is carried over 

for six (6) months, or at such time of the employee’s severance from County service. 

 

All planned overtime work is to be approved in advance by Department management. An employee 

receiving prior authorization to work overtime must designate a choice to be compensated either by cash 

payment or by compensatory time off. 
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(This section does not apply to social workers--refer to Section 4) 

 

Section 4 

Social workers earn compensatory time off on an hour-for-hour basis for time worked beyond forty (40) 

hours per week. Compensatory time off may be used as the workload allows. An employee may carry up 

to 80 hours of compensatory time within the calendar year and up to 40 hours into a new year. Balance 

over these amounts will be paid in cash to the employee. Employee may cash out balance at any time to 

be paid during the regular payroll intervals. Balances will be paid in cash at such time of the employee’s 

severance from County service.If an employee is unable to use the compensatory time off, he/she shall 

receive cash payment at the appropriate calculated rate of pay for any accumulation that is carried over 

for six (6) months, or at such time of the employee’s severance from County service. 

 

Section 5 

Whenever an employee is assigned by management to perform additional work tasks and/or caseload 

responsibilities as a substitute due to another employee being on an approved leave of absence or a 

position is vacant prior to a new staff person being hired for that position, the employee providing the 

substitute service will be offered the option of being paid the approved rate either in the next pay period 

after it is earned or one year after it is earned. 

 

Section 6 

An employee called back to work after completion of a regular work shift shall receive a minimum of 

two (2) hours pay at time and one-half (1 1/2) the regular rate. The call back to work must be approved 

by Department management. (This section does not apply to social workers.) 

 

Section 7 

All indirect compensation (earned time off, etc.) will be earned at the same rate as hours worked. Full-

time employees’ earnings are based upon a 40-hour week.  Paid holidays, vacation, and sick leave shall 

be considered as hours worked for the purposes of computing the number of hours worked. 

 

Section 8 

All employees shall receive two (2) fifteen (15) minute rest periods in each work day. 

 

ARTICLE III. HOLIDAY PROVISIONS 
 

Section 1   

The following holidays are given with pay each year: 

New Year’s Day January 1 

Martin Luther King Third Monday of January 

Presidents Birthdays Third Monday of February 

Memorial Day Last Monday of May 

Independence July 4 

Labor Day First Monday in September 

Veterans Day November 11 

Thanksgiving Day Fourth Thursday of November 

Friday after Thanksgiving Fourth Friday of November 

Christmas Day December 25 

Floating Holiday Your choice (any full day) 
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An employee who starts between January 1st and June 30th will earn one full floating holiday and an 

employee starting between July 1st and December 31st will earn 1/2 day. 

 

When a holiday falls on a Sunday, it is observed on the following Monday. When it occurs on a 

Saturday, it is observed on the proceeding Friday. 

 

Additionally, the offices will close at 12:00 Noon on Good Friday and Christmas Eve. This will be 

considered holiday time   When Christmas falls on a Saturday, employees shall work only until noon on 

the preceding Thursday.  When Christmas falls on a Sunday or Monday, employees shall work only 

until noon on the preceding Friday.    

 

Section 2 

For any work performed on a holiday, an employee (except social workers) shall receive one and one-

half (1-1/2) rates for those hours, in addition to the employee’s regular holiday credits, as per Article III, 

Section I. The exception to this is that social workers will receive compensatory time for hours worked 

on holidays. 

 

Section 3 

Regular part-time employees shall have the holidays pro-rated, based on the average number of hours 

worked in a week. 

 

ARTICLE IV. VACATION 
 

Article IV. Vacations does not apply to Employees hired on or after July 1, 2014 or those Employees 

who elected to switch to PTO. 
 

Section 1 

After a qualifying period of six (6) months, a new employee shall be credited with six (6) days of 

vacation. Thereafter, the employee shall be considered a regular employee and shall receive credits for 

vacation on the following basis: 

  

Years of Employment Days Earned Per Month 

 0-5 1 

 6 -10                                                       1-1/4 

 11 -15                                                       1-1/2 

                              16- 20                                                      1-3/4 

                                21+                                                             2 

 

Employees will accrue vacation on the first month of employment on a pro rata basis. For employees 

who commence work between the 1st and 15th they shall be credited with one (1) full day of vacation. 

For employees who commence employment between the 16th and the end of the month, they shall be 

credited with a half-day of vacation. 

 

Section 2 

Regular part-time employees shall earn pro rata vacation days, based on average hours worked per 

week. 
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Section 3 

Employees shall schedule their vacation time off with a Supervisor. If there is a conflict, the employee 

with the most seniority shall be given preference. 

 
Section 4 

Employees terminating their employment either by resignation, death, or otherwise, shall be paid for the 

number of unused vacation time accumulated to their credit. Twenty four days is the maximum 

accumulation. The twenty-four days maximum shall be on an annual basis. The rate of pay will be the 

rate of pay the employee is earning on the last day of official employment. 

 

ARTICLE V. SICK LEAVES 
 

Article V. Sick Leave does not apply to Employees hired on or after July 1, 2014 or those Employees 

who elected to switch to PTO. 

 

Section 1 

An employee shall be credited with one (1) day sick leave for each month of service on the basis of eight 

(8) hours per day, accumulative to one hundred (100) days. Unused sick leave time shall carry over and 

be credited to the employee month to month. Employees will accrue sick leave on the first month of 

employment on a pro rata basis. For employees who commence work between the 1st and the 15th they 

shall be credited with one (1) full day of sick. For employees who commence employment between the 

16th and the end of the month, they shall be credited with a half-day of sick. Employees should use sick 

leave, rather than vacation time, when applicable. Regular part-time employees shall earn pro-rata sick 

days, based on average hours worked per week. 

 

Section 2 

An employee may draw on his/her accrued sick leave during any period of time the employee is unable 

to work because of sickness or injury on or off the job, at the same rate as earned per day at the rate of 

pay per hour for that job at the time sickness or injury occurs. 

 

In order to be eligible for sick leave with pay, an employee must report promptly to their Non-Union 

Supervisor the reason for the absence. 

 

(1) A sick leave of up to three (3) days for minor illness may be allowed by the Non-Union 

Supervisor without a doctor’s certificate, and the Non-Union Supervisor shall be kept 

informed of the employee’s condition if the absence is of more than three (3) days’ 

duration. 

 

(2) With the approval of the Non-Union Supervisor, sick leave may be claimed when it is 

necessary for the employee to be away from work to provide care or assistance to a sick 

or injured member of the employee’s immediate family. Immediate family shall include 

sons, daughters, spouse and parents of an employee or the employee’s spouse. 

Immediate family may include a person in a similar role and shall be identified by the 

employee in their personnel file. 

 

(3) The employee shall submit a doctor’s certificate if required by the Non-Union 

Supervisor. 
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Claiming sick leave when physically fit, except as permitted in the section, will be cause for disciplinary 

action, including transfer, suspension, demotion or dismissal. 

 

Section 3 

While an employee is using earned sick leave, vacation time, or drawing Workers’ Compensation 

payments, or in any regular compensated time, the employee shall be considered to be working for the 

purpose of accumulating additional sick leave or vacation time. 

 

Section 4 

An employee who is drawing Workers’ Compensation shall be allowed to use as much of the 

employees’ accumulated sick leave as necessary to ensure a full monthly paycheck. 

 

Section 5 

Days of sick leave earned after the 100-day accumulation is reached shall be paid in cash at the current 

rate of pay at the end of each month. Any days used from the 100-day accrual must be replaced before 

payment is made. 

 

Section 6 

Employees terminating employment with Swift County shall receive, as severance pay, fifty percent 

(50%) of all accumulated unused sick leave to their credit. Current daily rates of pay will be used in 

determining amount received. 

 

Section 7  Funeral Time Allowance (Amended 2011) 

An employee shall be granted up to three (3) days of paid funeral leave for a death in the immediate 

family, not to be charged to sick leave. Immediate family is defined as spouse, brothers, sisters, sons, 

daughters, brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandparents and grandchildren of 

either employee or spouse, and parents or step-parents of either the employee or spouse. 

 

Immediate family may include a person in a similar role and shall be identified by the employee in their 

personnel file. 

 

The three (3) days funeral leave may be extended due to unusual circumstances, upon approval of their 

Non-Union Supervisor. Funeral leave beyond the three (3) days will be deducted from sick leave or 

vacation. Funeral leave must be taken within 7 days of death.  Deviation from this would require an 

“unusual circumstance” request and approval. 

 

ARTICLE VI. PTO 
PTO Added 2014 

 

Section 1. Effected Employees 

Employees hired on or after July 1, 2014 will automatically be placed on the PTO Plan.  Employees 

hired on or before June 30, 2014 may remain on the current vacation and sick leave plans or opt to 

convert to the PTO plan.  Once an employee chooses to convert to the PTO plan they cannot convert 

back.   

 

Section 2. Conversion Options.   

Optional for employees hired before July 1, 2014.  Employee must make election by June 30, 2014 with 

the conversion and transition occurring on August 1, 2014. 
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Unused accrued vacation balances shall be converted hour-for-hour to the PTO account of each 

employee. 

 

Unused accrued regular sick leave may be converted in one of two ways.  Each employee will determine 

how to convert his or her own individual sick leave balances.  A combination of both methods may be 

utilized.  In that case, the employee will indicate how many hours of accrued sick leave will be 

converted via method one and how many hours will be converted via method two.  The sick leave 

conversion decision is a one-time decision and is irrevocable. 

 

Sick Leave Conversion Method One – earned, accrued sick leave will be converted hour-for-hour to the 

Extended Sick Leave Bank (ESLB). 

 

Sick Leave Conversion Method Two – earned, accrued sick leave will be converted to PTO according to 

the following schedule: 

 

0 to 5 years                     10% of unused sick leave 

6 to 10 years                   25% of unused sick leave 

11 to 15 years                 50% of unused sick leave 

16+ years                        60% of unused sick leave 

 

Section 3. Extended Sick Leave Bank 

The ESLB shall be available only to employees hired prior to July 1, 2014 and shall be funded by sick 

leave converted from the sick leave banks of those employees that were in existence prior to the creation 

of PTO. 

 

For employees hired prior to July 1, 2014, absence due to illness, disability or injury may be taken from 

the ESLB or from the PTO Plan, at the employee’s choice.  However, the supervisor may require 

acceptable medical verification before approving use of ESLB time.  

 

Employees shall be paid 50% of their ESLB not to exceed 400 hours  upon termination of employment. 

 

Section 4. PTO Accrual Rate 

All regular full-time employees shall accrue paid PTO in accordance with the following schedule, which 

shall be prorated based on full time equivalency: 

 

Length of Service                            Annual F.T.E 

 

0 through 2 years          136 hours (17 days) 

After 2 through 6 years                   160 hours (20 days) 

After 6 through 10 years               192 hours (24 days) 

After 10 through 15 years            224 hours (28 days) 

After 15 through 20 years             248 hours (31 days) 

After 20 years                               280 hours (35 days) 

 

     An employee may utilize PTO to the extent that it is earned. 

PTO shall accrue at least monthly. 
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Section 5. Maximum PTO Accumulation 

Accumulation of PTO days is permitted but shall not exceed six hundred (600) hours for employees 

hired prior to July 1, 2014 and four hundred (400) hours for employees hired on or after July 1, 2014.  

Any excess hours are forfeited.  PTO will be accrued only when the employee is on compensated payroll 

status.  If the employee is not on fully compensated status, PTO will accrue on a pro-rata basis.  

“Compensated payroll status” means PTO time, working time or compensatory time.    

 

Section 6. Post-employment Payout 

Any employee with more than one (1) year of service who leaves the employment of the Employer by 

reason of death, disability, retirement, or resignation in good standing will be paid for his or her unused 

accrued PTO time. Resignation in good standing means providing a written resignation a minimum of 

14 days before its effective date and the resignation is accepted by the County Board when no charges or 

allegations of misconduct are pending against the employee. 

 

Section 7. PTO Purpose 

PTO can be used for any purpose, subject only to necessary request and approval procedures consistent 

with departmental policy and this labor agreement. 

 

Section 8. Non-emergency use of PTO 

Non-emergency use of PTO must be requested in advance according to departmental policies.  

Emergency use may require documentation of the emergency.  Non-scheduled PTO request may be 

denied.  Failure to follow departmental policies regarding advance approval or appropriate emergency 

use of PTO may subject the employee to disciplinary action. 

 

Section 9. Care of immediate family. 

Emergency PTO may also be claimed when it is necessary for the employee to be away from work to 

provide care or assistance to a sick or injured member of the employee’s immediate family. Immediate 

family is defined as spouse, children, and parents of either the employee or employee’s spouse. 

Immediate family may include a person in a similar role and shall be identified by the employee in their 

personnel file. 

 

Section 10. Medical Certification 

A doctor’s certificate stating the nature and duration of an illness or injury and verifying that the 

employee is unable to perform the duties and responsibilities of the employee’s position may be required 

at the discretion of the supervisor before the use of emergency PTO is approved.  A statement attesting 

to the employee’s ability to return to work and perform the essential functions of that employee’s 

position may also be required before the employee returns to work. 
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ARTICLE VII. HEALTH, WELFARE AND EXPENSES 
 

Section 1 

The Employer shall provide and pay for group hospital and medical insurance for all full-time 

employees. Dependent health and medical coverage will be made available to full-time employees at a 

prorated cost. During 2014 the employee will pay the following toward the cost of dependent insurance 

coverage: 

 

                Plan #1 (CMM)         $515.00 

                Plan #2 (VEBA)       $440.00 

                Plan #3 (HSA)         $233.31 

 

For 2015 and 2016, the County will split the cost of any increase in the cost of the dependent insurance 

coverage, with the County paying 50% of the increase and the employee paying 50% of the increase. 

During 2011 the employee will pay $487 per month toward the cost of dependent insurance coverage 

based on the CMM plan and $419 per month toward the cost of dependent insurance coverage based on 

the VEBA 832 plan.  For 2012 and 2013 the County and employee will split the cost of any increase in 

cost of CMM or VEBA 832 dependent insurance coverage, with the County paying 50% of the increase 

and the employee paying 50% of the increase. 

  

The Emp1oyer and the Union agree to participate in a Countywide insurance committee  for  the  

investigation  of  cafeteria plan options.  If an agreement on options can be reached, the Employer agrees 

to take them under consideration. 

 

An employee who regularly works thirty (30) hours or more per week shall be considered full-time for 

health insurance purposes. 

 

The Employer shall contribute toward the premium cost of medical insurance of part-time employees 

who regularly work an average of twenty-four (24) hours per week.  The amount will be based on hours 

worked for both single and dependent coverage if eligible.  The part-time employee shall contribute the 

difference for full-time premium costs. 

   
 

Section 2 Contributions Toward Employee VEBA Account 

At the beginning of the plan year, for employees on Plan #2 (VEBA) or Plan 3# (HSA), the Employer 

will contribute $1,125 for single coverage and $2,250 for family coverage to a VEBA or HSA account.  

The contribution for employees hired after January 16th of any year will be prorated.  Any employee 

leaving County service will have a prorated portion funded withheld from their severance and last pay 

check.  For example, an employee who leaves county service during the month of May would have 

7/12
th

 of the original contribution withheld from their severance and last pay check. 

 

At the discretion of the Employer, a County participatory wellness program may be started. Half of the 

VEBA or HSA contribution will be withheld from employees that fail to meet the minimum 

participation level in the County participatory wellness program. Examples of participatory wellness 

programs include: 

 

 A diagnostic testing program providing a reward for participation without basing any part of 

the reward on outcomes. 
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 A program providing a reward to employees for attending a monthly, no-cost health education 

seminar. 
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Employees who fail to meet the minimum participation levels in the annual wellness program will have 

one half of their VEBA or HSA funds withheld the next year. Employees who have funds withheld will 

have until June 30th of the next year to complete the required elements in order to receive their withheld 

contributions. Once the elements are completed, the employer will fully fund that year’s contributions. 

For 2014 all VEBA and HSA employer contributions will be fully funded. 

 

The minimum participation requirements for 2014 employees will only need to complete a health 

questionnaire. 

 

The minimum participation requirements for 2015 and beyond, employees will need to complete a 

health questionnaire; if ready, diagnostic (biometric) testing; and 3 health wellness programs.  The 

county agrees to offer a minimum of 12 health wellness programs throughout the year. 

 

The County will utilize a third party administrator to complete and compile health questionnaires and 

diagnostic (biometric) testing.  The county will only receive aggregate level results while individuals 

will receive individual results.  

At the beginning of the plan year, the Employer will contribute 50% of the VEBA 832 plan deductible 

to the VEBA account of all employees electing either single or dependent coverage.  The contribution 

for employees hired after January 16
th

 of any year will be pro rated. 

 

If available, VEBA sign up incentives, provided by the Insurance Carrier to new employees or to current 

employees who switch from the CMM Plan to the VEBA 832 Plan, will not be pro rated. 

 

Section 3 (Amended 2011) 

The Employer shall provide a term life insurance plan for employees and their dependents. Coverage 

shall be $20,000 per employee. 

 

The cost of employee life insurance shall be paid by the Employer. The cost of dependent life insurance 

and additional life insurance shall be paid by the employee. 

 

Section 4 (Amended 2011) 

The Employer shall provide short term and long-term disability Insurance for full-time employees (30 

hours or more) of $800 and $1000 per month respectively. Additional insurance up to the limit of the 

company may be purchased at the employee’s own expense, to be paid through payroll deduction. 

 

Section 5 

The Employer and the Union agree to negotiate any changes in insurance coverage as currently 

provided. 

 

Section 6  Expenses (Amended 2011) 

1. Travel Expense Reimbursement. 

Travel necessary for County purposes in the employee’s automobile will be reimbursed in 

accordance with County policy, plus any adjustments determined by the County Board plus 

parking fees. Public transportation will be reimbursed at the actual cost of the most economical 

means of travel.  Employees are encouraged to use County pool vehicles whenever possible.  

When employees use their personal vehicles for County business, and a County vehicle is 

available for use, mileage will be reimbursed at one half (1/2) the current IRS mileage rate. 
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2. Meal Expense Reimbursement. 

The cost of meals while on County business will be reimbursed to the employee, provided that 

the employee is away from residence or the department. The meal allowances are:   

Breakfast -  $8.50  Noon -  $11.00  Evening Meal - $16.00 

 

3. Miscellaneous 

The actual cost of lodging, conference, registration, workshop materials, books and other 

pertinent expenses will be reimbursed to the employee subject to the approval of the 

Department Head. 

 

 

Section 7  Flexible Benefits Plan 

The Employer agrees to implement and pay the administrative costs of a Flexible Benefits Plan.  A 

terminated employee may continue to turn in bills to the Medical Expense Flex Plan until the account is 

depleted or the end of the Flex contract year. Any deficit in the account will be paid from the final 

payroll check of the employee. 

 

ARTICLE VIII. OTHER LEAVES 
 

Section 1 

Any military leave of absence shall be handled as set forth in Minnesota Statutes 192.26 or as amended. 

 

Section 2 

An employee called for jury duty service shall receive his/her full pay during such service and  

shall turn in to the County any pay received for said jury service, less any travel allowance paid. 

 

Section 3 

An employee elected by the Union to serve on the negotiating committee representing the Union shall 

suffer no loss of pay if negotiations are held on county time. Neither shall he/she be eligible for overtime 

if meetings are held on his/her own time. Not more than three (3) members shall be elected to this 

committee. 

 

Section 4 

Employees will be granted leave with or without pay in accordance with the Family Medical Leave Act 

of 1993. 

 

Section 5 

Employees shall be eligible for other unpaid leaves of absence due to illness, injury, education, or for 

personal reasons, subject to approval by the Department Head. 

 

Section 6 

Employees will be expected to make an honest attempt to get to work. In cases of inclement weather 

where travel is impossible, employees who are not able to get to work or who must leave work early will 

have the option to use vacation, comp time, paid-time-off, time without pay, or sick leave. 
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ARTICLE VIIIIX. SENIORITY AND RETIREMENT 
 

Section 1 

Seniority standing shall be granted to all regular employees.  Seniority shall be determined for full-time 

employees on the basis of total continuous employment with the County.  Seniority for part-time 

employees shall be determined on the basis of total number of hours worked for the County.  Employees 

shall be placed on the seniority list as of the first day of work. The first six (6) monthsone (1) year of 

employment shall be a probationary period. Annual leaves (Vacation or PTO) can be used after 6 

months of employment. However, during an employee’s first six months of employment, an employee 

may use up to 6 days of accrued PTO time for personal and family (see family definition in Article VI, 

Section 9) medical needs. Employees hired on or before June 30, 2014 shall only have a six (6) month 

probationary period. A seniority list shall be kept up to date by the County. A copy shall be provided to 

the Union upon request. 

 

An employee shall lose seniority for the following reasons only: 

 

A. The employee resigns; 

 

B. The employee is discharged, and the discharge is not reversed through the procedure set forth in 

this Agreement. 

 

C. The employee is absent for five (5) consecutive working days without notifying the Employer. 

In proper cases exceptions may be made. After such notice, the Employer will send written 

notification to the employee at the persons known address that the employee has lost seniority 

and the employee’s employment has been terminated. 

 

D. If the employee does not return to work when recalled from layoff as set forth in the recall 

procedure. In proper cases, exceptions may be made. 

 

E. Approved leaves of absence shall not be considered a break in service, except for personal or 

education leaves of absences. 

 

Section 2.  

Probationary Period 

 

A. For employees hired prior to July 1, 2014, Dduring the third month and at the end of the fifth 

month of employment, the new employee shall be evaluated. For employees hired on or after 

July 1, 2014, during the third month and at the end of the eleventh month of employment, the 

new employee shall be evaluated. 

 

The latter rating is to serve as the basis of granting permanent status to a probationary employee. 

The new employee’s immediate supervisor is to complete the rating form. After completing a 

rating form, the supervisor will discuss the rating with the employee and both must sign it, as 

well as the Department Head. 

 

B. During the employee’s probationary period, a new employee may be discharged by the 

Employer, without cause, and no grievance may be filed for such termination of employment. 
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C.  The appointing authority shall submit written notice of the satisfactory completion of the 

probationary period and the County Board action to the Merit System at least ten (10) days in 

advance of the expiration of the probationary period. A rating, or appraisal, of the employee’s 

performance shall accompany the notice. The employee shall then be granted permanent status in 

that position the day following the last day of the probationary period. 

 

Section 3.  

Vacancies and Promotions 

 

A. Any vacancy or newly created position shall be posted in a conspicuous place in each building 

where employees work. Such notice shall be posted for at least seven (7) working days prior to 

filling such vacancy or newly created position. Postings will include a job description. Positions 

must be applied for in writing. A significant increase in the number of hours of a position shall 

be considered a newly-created position and the provisions of this Section shall govern how the 

position is to be filled.  A position that is reclassified by the Merit System will not be 

considered a newly-created position and does not need to be posted. 

 

B. The County will fill vacancies based on principles of selecting the best qualified candidate.  In 

the event that all job relevant qualifications are equal, the County will give first consideration to 

seniority provided that the employee is qualified to perform the job.  The Employer will not be 

obligated to consider a request for promotion or lateral transfer from an employee who has not 

submitted his/her request in writing to the Employer on or before the 7th working day the job is 

posted. The Board shall have the final determination as to the filling of a vacancy. 

 

C. Upon promotion of a permanent employee, the employee’s salary shall be increased to the same 

salary step within the new classification as they were on in their previous classification.  If a 

promoted employee's salary prior to promotion is between steps, they will move to the higher of 

the two steps on their new salary schedule.   A promoted employee’s last date of hire shall 

remain their eligibility date for the purposes of any future step increases,    
  
 The permanent employee who is promoted shall be granted a six (6) month trial period to 

determine (1) the employee’s ability to perform the job; and (2) the employee’s desire to remain 

on the job. During the trial period, the employee may be demoted or revert back to the 

employee’s former position. 
 
D. If a position is reviewed/reclassified and this results in a change in compensation/salary 

schedule, the said change shall be initiated within 30 days following Board approval. 

Reclassification determinations should take place on a timely basis. 

 

Section 4.  

Layoff and Recall 
 

A. Seniority in layoffs will be based on classification first, department wide second, when 

qualified. 

 

A “layoff” shall mean a reduction in the work force or reduction in work hours. If it becomes 

necessary for a layoff, the following procedures will be mandatory. Probationary employees 
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will be laid off first. Seniority employees will be laid off according to seniority. Disposition of 

these cases will be a proper matter for the grievance procedure. Employees to be laid off for an 

indefinite period of time will have at least seven (7) calendar days’ notice of lay-off. Prior to 

lay-off, the Union and Employer shall meet to seek mutual ways to minimize the effect of lay-

offs. 

 

B. When the working force is increased after a lay-off, employees will be recalled according to 

seniority. Notice of recall shall be sent to the employees at their last known address by 

registered or certified mail. If the employee fails to report to work within ten (10) days from the 

date of mailing of recall, the employee shall be considered as having resigned. 

 

Section 5.  

Termination of Employment 
 

A. Employees terminating their employment with the County shall give a minimum of two (2) 

weeks notice. Thirty (30) days notice is recommended whenever possible. Notice of intent to 

terminate employment shall be in writing and given to the Department Head. 

 

ARTICLE IX. GRIEVANCES, DISPUTES AND DISCIPLINE 
 

Section 1.   Grievances 

 

Any grievance or dispute which may arise between the parties, including the application meaning or 

interpretation of the Agreement, except in the matter of alleged sexual harassment for which the 

grievance procedure is described in Section 3 below, shall be settled in the following manner: 

 

A. The Union Steward or staff representative, with or without the employee, or  the Union  

Steward,  staff  representative  or another  employee  with  the  employee,  shall take up the 

grievance with  the  immediate  supervisor  within ten (10) working days after the first 

occurrence of the event giving rise to the grievance, or within (10) working days after the 

employee should have reasonably known of the occurrence of the event giving rise to the 

grievance. The immediate supervisor shall attempt to adjust the matter and shall respond to the 

Steward within three (3) working days. 

 

B. If the supervisor’s answer is unsatisfactory, the matter shall be presented by the Union Steward 

in writing to the Department Head within five (5) working days after the supervisor’s answer is 

due. The Department Head will then have three (3) working days to respond in writing to the 

Union Steward. (Steps A and B may be combined where the supervisor and Department Head 

are the same person.) 

 

C. In the event the grievance is not satisfactorily resolved, it shall be presented in writing 

 by the Union Steward or the Union Grievance Committee to the Swift County Board  

 within seven (7) working days after the response of the Department Head is due. The  

 Swift County Board or its designated representative shall respond to the Union within  

 twenty (20) working days. 
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D. If the grievance is still unsettled, the Union may, within ten (10) working days after the reply of 

 the Swift County Board is due, by written notice to the Swift County Board, request the matter 

 be submitted to the State Bureau of Mediation Services (BMS) for mediation. 

 

E. If the grievance is not settled though the mediation process and the Union desires to appeal, it 

shall be submitted to binding arbitration within fifteen (15) days from mediation. If  the 

Employer and the Union are unable to agree on an arbitrator, the Union shall request from the 

Commissioner of the Bureau of Mediation Services, the State of Minnesota, a list of names 

within the 15 days following mediation. The parties shall alternately strike names from the list 

until only one (1) name remains The remaining arbitrator shall hear and decide the grievance. If 

the parties are unable to agree on who shall strike the first name,  the question shall be decided 

by a flip of a coin. Each party shall be responsible for equally compensating the arbitrator for 

his/her fee and necessary expenses. 

 

F. If a grievance is not presented within the time limits set forth above, it shall be considered 

waived. If a grievance is not appealed to the next step within the specific time limit or any 

agreed upon extension thereof, it shall be considered settled on the basis of the Employer’s last 

answer. If the Employer does not answer a grievance or an appeal thereof within the specific 

time limits,  the employee may elect to treat the grievance as denied at that step and 

immediately appeal the grievance to the next step. The time limit in each step, except for the 

time limit for filing the grievance, may be extended by mutual written agreement of the 

Employer and the employees in each step,  which extension shall not be unduly withheld by 

either party. 

 

G. The arbitrator shall have no right to amend, modify, nullify, add to, or subtract from the terms 

and conditions of this agreement. The arbitrator shall consider and decide only the specific 

issue(s) submitted in writing by the Employer and the Union,  and shall have no authority to 

make a decision on any issue not so submitted.  The arbitrator shall be without power to make 

decisions contrary to or inconsistent with or modifying or varying in any way the application of 

laws, rules and regulations having the force and effect of law. The arbitrator’s decision shall be 

submitted in writing within thirty (30) calendar days following the close of the hearing or the 

submission of briefs by the parties, whichever is  later,  unless the parties agree to an extension.  

The decision shall be binding on both the Employer and the Union 

 

The  fees and expenses  for  the  arbitrator’s  services and proceedings shall be borne equally by 

the Employer and the Union provided that each party  shall be responsible for compensating its 

own representatives and witnesses. If either party desires a verbatim record of the proceedings, it 

may cause such record to be made,  providing it pays for the record.  If both parties desire a 

verbatim record of the proceedings, the cost shall be shared equally. 

 

H. Choice of Remedy. If a grievance remains unresolved following  mediation,  and  if  the   

  grievance  involves  the suspension,  demotion or discharge of an employee who has  

  completed the required probationary period, the grievance may be appealed either to  

 arbitration or to a procedure such as veterans preference, if applicable. If appealed to any  

 other procedure  other  than  arbitration,  as  set  forth  in this Agreement, the Union and  

 the aggrieved employee shall indicate in writing which procedure is to be utilized and  

 shall sign a statement to the effect that the choice of any other hearing precludes the  
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 Union and the aggrieved employee from making a subsequent appeal though arbitration  

 as set forth in this Agreement. 

 

I. To  the  extent  provided by Minnesota  Statutes,  grievance material may be destroyed upon 

mutual consent of both parties. Either party may request destruction by notifying the other party 

in writing. A meeting shall be convened within 20 working days to arrive at an agreement. 

Records shall be destroyed only to the extent as provided by applicable Law. 

 

Section 2.     Discipline 

Any disciplinary action described in this section may be appealed by the employee through use of 

grievance procedures described in Article IX of this contract. 

 

At any time an administration representative initiates a disciplinary action, this shall be done in a 

manner that will not embarrass the employee in the presence of other employees or in public. 

 

Disciplinary action or measures shall include only the four sequential steps described in this section. The 

steps should be applied in the order presented. 

 

A. Oral Reprimand 

Administration representative requires employee to meet for purpose of presenting employee 

with first official warning about the specifics of some unsatisfactory performance. The 

administration representative shall inform the employee of his/her right to have the union 

steward or other union representative present. The issue is presented and a plan for correcting 

the performance is developed. 

 

A brief documentation of the meeting will be completed by the administration representative; 

signed by the administration representative and the employee; and a copy provided to the 

employee. The administration copy cannot be placed in the employee’s permanent personnel 

file. This documentation will be destroyed six thirteen (13) months from the date of the oral 

reprimand. The only items to appear in this documentation are the name of the employee, the 

administration representative, and union representative (if any); date of the reprimand; 

acknowledgment that this was an oral reprimand only; and that a plan for correction was 

mutually developed and verbally agreed upon (no written specifics of this plan are to be 

included). 

 

B. Written Reprimand 

The written reprimand is used only after an oral reprimand has been attempted and the employee 

performance has not improved or if the issue/incident is of such serious nature that this level of 

action can be justified. The administration representative requires the employee to meet for the 

purpose of presenting in writing the details of unsatisfactory performance and the requirements 

that must be met to demonstrate acceptable performance. The administration representative shall 

inform the employee of his/her right to request the presence of the union steward or other union 

representative. 

 

The written reprimand shall be signed by the administration representative and the employee 

and a copy provided to the employee. It will include the date of this reprimand; names of those 

present at the meeting; a description the performance issue(s) that are deemed unsatisfactory 

and what must be done to correct them; timelines required for correction; the consequences for 
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the employee should the performance issue not be corrected; and an opportunity for the 

employee to officially comment for the record whether he/she agrees or disagrees with the 

content of the reprimand. 

 

C. Suspension 

A suspension can only be implemented after the procedures described for a written reprimand 

have been attempted and the employee’s performance has not improved or if the issue/incident 

is one of such serious nature that this level of action can be justified. 

 

The administration representative requires the employee to meet for the purpose of presenting in 

writing the details of unsatisfactory performance resulting in a suspension and the requirements 

that must be met to demonstrate acceptable performance. The administration representative shall 

inform the employee of his/her right to request the presence of the union steward or other union 

representative at this meeting. 

 

The written notice of suspension shall be signed by the administration representative and the 

employee and a copy provided to the employee. It will include the date of this meeting; names of 

those present at the meeting; a description of the performance issue(s) deemed unsatisfactory or 

the incident resulting in suspension and what must be done to correct the issues; time lines 

required to achieve the corrections; beginning and ending time of the suspension; consequences 

for the employee should the performance issue(s) not be corrected; and an opportunity for the 

employee to officially comment for the record whether he/she agrees with the suspension. 

 

D. Discharge 

Administration shall not discharge an employee unless the previous steps noted in this 

disciplinary section have been attempted and the employee’s performance has not improved or if 

the issue/incident is one of such serious nature that this level of action can be justified. 

 

The employer shall not discharge any permanent employee without just cause. If, in any case, 

the Employer feels there is just cause for discharge, the employee involved will be suspended 

for five working days. The employee and the Steward shall be notified in writing that the 

employee has been suspended and is subject to discharge. 

 

The Union shall have the right to appeal the suspension and/or discharge at the third step (C) of 

the grievance procedure--Article IX, Section 1. The grievance shall then proceed in accordance 

with this and the subsequent steps of the procedure, if deemed necessary by either party. 

 

Any employee found to be unjustly suspended or discharged shall be reinstated with full 

compensation for all lost time and with full restoration of all other rights and conditions of 

employment. 

 

Section 3    Sexual Harassment 

If an employee is accused of sexual harassment or wishes to file a complaint of sexual harassment the 

procedure followed shall conform to established county policies. However, the existence and use of such 

policy shall in no way infringe upon an employee’s right to process a grievance through the procedures 

established in the contract. 
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ARTICLE XI. SAVINGS CLAUSE 
 

In the event that any provision, clause or phrase of this Agreement shall at any time be declared invalid 

by a court of jurisdiction, the decision shall not invalidate the entire Agreement, it being the expressed 

intention of the parties that all other provisions remain in full force and effect. 

 

Any invalid section or article will be renegotiated. 

 

ARTICLE XII. GENERAL PROVISIONS 
 

Section 1 

The management of the County departments and the direction of the working forces, the operation of 

said departments, including the hiring, promoting of employees, the laying off and calling back to work 

of employees in connection with reduction or increase in the working force, and scheduling of work, are 

the exclusive functions of the Employer, through designated representatives; provided, however, that in 

the exercise of such functions, the Employer shall not alter any of the provisions of this Memorandum. 

Any term and condition of employment not specifically established or modified by this Agreement shall 

remain solely within the discretion of the Employer to modify, establish or eliminate. 

 

Section 2 

The Union shall be permitted the use of bulletin boards maintained by the County for posting of matters 

of interest to the members; however, no matters pertaining to grievances, political items or any criticism 

of County policies and practice will be allowed. 

 

Section 3 

Representatives of the American Federation of State, County and Municipal Employees, AFL-CIO, shall 

have access to the premises of the Employer at reasonable times and subject to reasonable rules to 

investigate grievances and other problems with which he/she is concerned. 

 

Section 4 

Classifications and job rates will be set up through negotiations and entered into and made a part of this 

Agreement. 

 

Section 5 

Payroll periods shall be at least semi-monthly. 

 

Section 6 

Wages shall be paid in accordance to Appendix A and made a part of this Agreement. Placement for 

new hires with experience may be above the starting rate provided there is prior consultation with the 

Union and the Employer. 

 

Section 7 

Employees shall be notified by December 31st of the salaries for the upcoming year, if possible. 
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Section 8 

Part-time employees’ advancement on the salary schedule shall be based on the number of hours of 

work rather than the number of months employed in accordance with the following schedule: 

 

       6 months step upon the completion of 1,040 hours of work; 

         12 months step upon the completion of 2,080 hours or work; 

         24 months step upon the completion of 4,160 hours of work; 

         36 months step upon the completion of 6,240 hours of  work; 

         48 months step upon the completion of 8,320 hours of work. 

 

Paid holidays, vacation, and sick leave shall be considered as hours worked for the purposes of 

computing the number of hours worked. 

 

ARTICLE XIII. LONGEVITY BENEFITS 
 

To recognize and compensate the dedicated employees, who make it a career serving Swift County, a 

longevity benefit plan is hereby implemented.  

 

Beginning in the 16
th

 year of continuous employment $.05 per hour 

Beginning in the 21
st
 year of continuous employment $.10 per hour 

Beginning in the 26
th

 year of continuous employment $.15 per hour 

Beginning in the 31
st
 year of continuous employment $.20 per hour 

Beginning in the 36
th

 year of continuous employment $.25 per hour 

 

  ARTICLE XIVII. DURATION AND EFFECTIVE DATE 
 

This Agreement shall become effective as of January 1, 20112014, and shall remain in full force and 

effect to and including the 31st day of December 20132016, subject to the right on the part of the 

Employer or the union to open this agreement by written notice to the other party no later than 

November 1, 20132016. Failure to give such notice shall cause this agreement to be renewed 

automatically for a period of twelve months from year to year. 

 

The current agreement will continue through the negotiation period. 
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This Agreement constitutes the full and complete agreement between the Employer and the Union 

representing the employees in the appropriate unit of this Agreement.  Provisions herein relating to 

terms and conditions of employment supersede any and all prior agreements, practices, policies, rules or 

regulations concerning the terms and conditions of employment inconsistent with these provisions. 

 

FOR THE EMPLOYER:      FOR THE UNION: 

 

______________________________  ______________________________ 

Joe Fox, Board Chair 

 

 

______________________________  ______________________________ 

Michel J. Pogge-Weaver 

Clerk of the Board 

 

 

             ______________________________ 

 ______________________________ 

 

 

 

             ______________________________ 

______________________________  ______________________________ 

 

 

 

Date ____________________________  Date ____________________________ 
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APPENDIX A. WAGE TABLE 
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  Start 6 mos 2nd yr 3rd yr 4th yr 5th yr 6th yr 7th yr 8th yr 9th yr 10th y 11th y 12th y 
Office Support 
Spec 2010 11.23 11.57 11.92 12.28 12.65 13.03 13.42 13.82 14.23 14.66 15.10 15.55 16.02 

2% 2011 11.45 11.80 12.16 12.53 12.90 13.29 13.69 14.10 14.51 14.95 15.40 15.86 16.34 

1.5% 2012 11.63 11.98 12.34 12.71 13.10 13.49 13.89 14.31 14.73 15.18 15.63 16.10 16.59 

1% 2013 11.74 12.10 12.46 12.84 13.23 13.62 14.03 14.45 14.88 15.33 15.79 16.26 16.75 

               

Acct Tech 2010 12.37 12.74 13.12 13.51 13.92 14.34 14.77 15.21 15.67 16.14 16.62 17.12 17.63 
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2% 2011 12.62 12.99 13.38 13.78 14.20 14.63 15.07 15.51 15.98 16.46 16.95 17.46 17.98 

1.5% 2012 12.81 13.19 13.58 13.99 14.41 14.85 15.29 15.75 16.22 16.71 17.21 17.72 18.25 

1% 2013 12.93 13.32 13.72 14.13 14.56 14.99 15.44 15.90 16.39 16.88 17.38 17.90 18.43 

               

Sr Info Sys Spec 2010 14.11 14.53 14.97 15.42 15.88 16.36 16.85 17.36 17.88 18.42 18.97 19.54 20.13 

Case Aide          2% 2011 14.39 14.82 15.27 15.73 16.20 16.69 17.19 17.71 18.24 18.79 19.35 19.93 20.53 

Fin. Worker    1.5% 2012 14.61 15.04 15.50 15.96 16.44 16.94 17.44 17.97 18.51 19.07 19.64 20.23 20.84 

1% 2013 14.75 15.19 15.65 16.12 16.60 17.11 17.62 18.15 18.70 19.26 19.84 20.43 21.05 

               
Child Support 
Officer 2010 14.97 15.42 15.88 16.36 16.85 17.36 17.88 18.42 18.97 19.54 20.13 20.73 21.35 

Fin Asst Spec     2% 2011 15.27 15.73 16.20 16.69 17.19 17.71 18.24 18.79 19.35 19.93 20.53 21.14 21.78 

1.5% 2012 15.50 15.96 16.44 16.94 17.44 17.97 18.51 19.07 19.64 20.23 20.84 21.46 22.10 

1% 2013 15.65 16.12 16.60 17.11 17.62 18.15 18.70 19.26 19.84 20.43 21.05 21.68 22.32 

               

Support Coll Spec 2010 16.36 16.85 17.36 17.88 18.42 18.97 19.54 20.13 20.73 21.35 21.99 22.65 23.33 

2% 2011 16.69 17.19 17.71 18.24 18.79 19.35 19.93 20.53 21.14 21.78 22.43 23.10 23.80 

1.5% 2012 16.94 17.44 17.97 18.51 19.07 19.64 20.23 20.84 21.46 22.10 22.77 23.45 24.15 

1% 2013 17.11 17.62 18.15 18.70 19.26 19.84 20.43 21.05 21.68 22.32 22.99 23.68 24.40 

               

Social Worker 2010 17.30 17.82 18.35 18.90 19.47 20.05 20.65 21.27 21.91 22.57 23.25 23.95 24.67 

2% 2011 17.65 18.18 18.72 19.28 19.86 20.45 21.06 21.70 22.35 23.02 23.72 24.43 25.16 

1.5% 2012 17.91 18.45 19.00 19.57 20.16 20.76 21.38 22.02 22.68 23.37 24.07 24.80 25.54 

1% 2013 18.09 18.63 19.19 19.76 20.36 20.97 21.59 22.24 22.91 23.60 24.31 25.04 25.80 
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APPENDIX B. MEMORANDUM OF UNDERSTANDINGS 
 

Exhibit 1. Minimum Value Plan MOU (Note: Health Plan #3 (HSA) is the Minimum Value Plan). 
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